
Graduate Institute of National Policy and Public Affairs 
Teacher Application for Promotion (Reappointment) Evaluation Form   

(Applicable to those submitting academic works for review as representative publications)   111.10.28 version            

Applicant  Current Position Associate 
Professor 

Application for Promotion 
(Reappointment) to a 

Higher Position 
Professor 

Academic Research Achievement Indicator 
(Noted by the Convener Based on the Applicant's RPI 
Evaluation Form) 

The Last Five Years at Current 
Position（Including the Period of 
Employment Outside the Institution）
Has the individual ever led a National 
Science Council (NSC) research 
project for more than three years? 

Yes □  
No □ 

Evaluation Criteria and Standards Weighting Grading 

Teaching 
 

Courses Taught 6 0  1  2  3  4  5  6  

Teaching Performance 8 0  1  2  3  4  5  6  7  8 

Teaching Materials and  
Lesson Plans 8 0  1  2  3  4  5  6  7  8  

Teaching Evaluation and Improvement 
Measures 8 0  1  2  3  4  5  6  7  8  
Participation in the Teaching of Core 
or General Education Courses -  
Subtotal（Noted by the Convener）  30  

R
esearch 

External Review Score of Publications  
(Representative Works and Reference 
Publications) 

50 

（Noted by the Convener After Calculating Based 
on External Review Scores） 

Pass in External Review Scores 
      

Points： 

Subtotal（Noted by the Convener） 50  

Service and C
ollaboration 

Years of Service： 
For every additional year of service at the 
original level after three years, one point will 
be added, with a maximum of five points.  

5 
（Noted by the Convener Based on Personnel 
Information） 

Collaborative Matters 5 0   1   2   3   4   5 

Student Guidance 5 0   1   2   3   4   5 

Collaboration and Other Services 5 0   1   2   3   4  5 
Subtotal（Noted by the Convener） 20  

  Total（Noted by the Convener） 100  
    Description: 1. Please have the members circle the score for the fields graded by the committee members. For those not circled, the  

    average score of the other committee members will be used for calculation. 
              2. A total review score of 70 (inclusive) or above is considered passing. 
              3. Approval is granted only if two-thirds (inclusive) or more of the attending committee members rate it as passing. 

 
 



Graduate Institute of National Policy and Public Affairs Teacher 
Application for Promotion (Reappointment) Evaluation Form   

(Applicable to those submitting academic works for review as representative publications)  111.10.28 version 

Applicant  Current 
Position 

□ Assistant          
Professor 
□ lecturer 

Application for Promotion 
(Reappointment) to  
a Higher Position 

□ Associate 
Professor 
□ Assistant         
Professor 

Academic Research Achievement Indicator 
(Noted by the Convener Based on the Applicant's RPI 
Evaluation Form) 

The Last Five Years at Current Position
（Including the Period of Employment 
Outside the Institution ） Has the 
individual ever led a National Science 
Council (NSC) research project for more 
than three years? 

□ YES 
  □ NO 

Evaluation Criteria and Standards Weighting Grading 

Teaching 
 

Courses Taught 6 0  1  2  3  4  5  6  
Teaching Performance 8 0  1  2  3  4  5  6  7  8 
Teaching Materials and  
Lesson Plans 8 0  1  2  3  4  5  6  7  8  
Teaching Evaluation and 
Improvement Measures 8 0  1  2  3  4  5  6  7  8  
Participation in the Teaching of Core 
or General Education Courses -  
Subtotal（Noted by the Convener）  30  

R
esearch 

External Review Score of 
Publications  
(Representative Works and 
Reference Publications) 

40 

（Noted by the Convener After Calculating Based on 
External Review Scores） 

Pass in External Review Scores 
      

Points： 

Subtotal（Noted by the Convener） 40  

Service and C
ollaboration 

Years of Service： 
For every additional year of service at 
the original level after three years, one 
point will be added, with a maximum 
of five points.  

5 
（Noted by the Convener Based on Personnel 
Information） 
 

Collaborative Matters 10 0   1   2   3   4   5   6   7   8   9   10 
Student Guidance 10 0   1   2   3   4   5   6   7   8   9   10 
Collaboration and Other Services 5 0   1   2   3   4   5   
Subtotal（Noted by the Convener） 30  

  Total（Noted by the Convener）   

   Description: 1. Please have the members circle the score for the fields graded by the committee members. For those not circled, 

    the average score of the other committee members will be used for calculation. 

 2. A total review score of 70 (inclusive) or above is considered passing. 

 3. Approval is granted only if two-thirds (inclusive) or more of the attending committee members rate it as passing. 

 



Graduate Institute of National Policy and Public Affairs Teacher 
Application for Reappointment Evaluation Form 

※Applicable to full-time teachers with advanced certificates 

Applicant  Current 
Position 

Associate 
Professor 

Apply for a change of  
job grade Professor 

Academic Research Achievement Indicator 
(Noted by the Convener Based on the Applicant's 
RPI Evaluation Form) 

 The Last Five Years at Current 
Position（Including the Period of 
Employment Outside the 
Institution）Has the individual 
ever led a National Science 
Council (NSC) research project 
for more than three years? 

Yes□ No□        

Evaluation Criteria and Standards Weighting Grading 

Teaching 

Courses Taught 6    0  1  2  3  4  5  6 

Teaching Performance 8 0  1  2  3  4  5  6  7  8 

Teaching Materials and  
Lesson Plans 8 0  1  2  3  4  5  6  7  8 

Teaching Evaluation and 
Improvement Measures 8 0  1  2  3  4  5  6  7  8 

Participation in the Teaching of Core 
or General Education Courses -  

Subtotal（Noted by the Convener）  30  

R
esearch 

Representative Publications and 
Reference Publications 50  

0  1  2  3  4  5  6  7  8  9  10   

11  12  13  14  15  16  17  18  19  20  

21  22  23  24  25 26 27 28 29 30 

31 32 33 34 35 36 37 38 39 40 

41 42 43 44 45 46 47 48 49 50 

Subtotal（Noted by the Convener） 50  

Years of Service： 
For every additional year of service at 
the original level after three years, one 
point will be added, with a maximum of 
five points. 

 
5 

（Noted by the Convener Based on Personnel 
Information） 
 

Collaborative Matters 5 0   1   2   3   4   5 

Student Guidance 5 0   1   2   3   4  5 

Collaboration and Other Services 5 0   1   2   3   4  5 

Subtotal（Noted by the Convener） 20  

  Total（Noted by the Convener） 100  

Description: 1. Please have the members circle the score for the fields graded by the committee members. For those not circled, the average score of the 
other committee members will be used for calculation. 

      2. A total review score of 70 (inclusive) or above is considered passing. 
      3. Approval is granted only if two-thirds (inclusive) or more of the attending committee members rate it as passing. 



Graduate Institute of National Policy and Public Affairs Teacher 
Application for Reappointment Evaluation Form 

※Applicable to full-time teachers with advanced certificates 

Applicant  Current 
Position 

□ Assistant          
Professor 
□ lecturer 

Apply for a change of  
job grade 

□ Associate Professor 
□ Assistant Professor 

 

Academic Research Achievement Indicator 
(Noted by the Convener Based on the Applicant's RPI 
Evaluation Form) 

 The Last Five Years at Current 
Position（Including the Period of 
Employment Outside the 
Institution）Has the individual ever 
led a National Science Council 
(NSC) research project for more 
than three years? 

Yes□ 

No□ 

Evaluation Criteria and Standards Weighting Grading 

Teaching 

Courses Taught 6 0  1  2  3  4  5  6 

Teaching Performance 8 0  1  2  3  4  5  6  7  8 

Teaching Materials and  
Lesson Plans 8 0  1  2  3  4  5  6  7  8 

Teaching Evaluation and 
Improvement Measures 8 0  1  2  3  4  5  6  7  8 

Participation in the Teaching of 
Core or General Education 
Courses 

-  

Subtotal（Noted by the Convener）  30  

R
esearch 

Representative Works and 
Reference Publications 40  

1  1  2  3  4  5  6  7  8  9  10   

11  12  13  14  15  16  17  18  19  

20  21  22  23  24  25 26 27 28 29 30 

31 32 33 34 35 36 37 38 39 40 

Subtotal（Noted by the Convener） 40  

Service and C
ollaboration 

After three years, one point will 
be added for every additional year 
of service at the original level, up 
to a maximum of five points. 

 

5 

 （Noted by the Convener Based on Personnel 
Information） 
 
 

Collaborative Matters 10 0   1   2   3   4  5  6  7  8  9  10   

Student Guidance 10 0   1   2   3   4  5  6  7  8  9  10 

Collaboration and Other Services 5 0   1   2   3   4  5 

Subtotal（Noted by the Convener） 30  

Total（Noted by the Convener） 100  
Description:   1. Please have the members circle the score for the fields graded by the committee members. For those not circled, the average score of  

   the other committee members will be used for calculation. 
2. A total review score of 70 (inclusive) or above is considered passing. 
3. Approval is granted only if two-thirds (inclusive) or more of the attending committee members rate it as passing. 


